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School Overview  

 
Southern Cross District High School, located in the Eastern Wheatbelt, provides 
contemporary education for around 66 students from Kindergarten to Year 10. Our small 
student population enables us to offer a personalised learning environment, whilst also 
providing a breadth of curriculum, teacher expertise and resourcing. Foremost, our school 
aims to empower students with the values, skills and knowledge essential in becoming 
valued members of their local community and beyond. 
 
Staff and students strive to achieve their personal best, though we understand success 
comes in different forms for each individual. We implement the Positive Behaviour Support 
Program and its central philosophy, that promoting positive behaviour and expectation 
creates the best learning environment and expect staff and students alike to reach for our 
Positive Behaviour Support 'Stars'. 
 
Our highly motivated and caring staff provide quality learning opportunities for our students 
in a safe and supportive manner, with a strong emphasis on strengthening relationships. 
Specialised early childhood and primary teachers, together with support staff, deliver 
individualised, innovative and engaging programs. Our specialist secondary teachers 
provide a diverse curriculum so students positively transition to senior schooling and 
beyond. 
 
Recognising that parents and the broader community play a vital role in supporting our 
initiatives, we have forged strong links with our local community.  This includes the local 
mining and agriculture industry.  We have formed partnerships with several families who 
have been in the district for generations, through partnerships with the local Shire, 
businesses, mining companies, sporting organisations and neighbouring schools. These 
partnerships are strengthened through our staff, many of whom play an active role in the 
broader community. 
 
Southern Cross District High School provides a safe, happy and supportive learning 
environment. 
 

 

 



 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Student Numbers and Characteristics  

Principal’s Message  

 
I am very proud to be the Principal of Southern Cross District High School.  Our school is not only highly regarded 
by the local community, but it is a focal point of our Southern Cross community.  The school community 
recognises that we have an unrelenting emphasis to improve student outcomes which focuses on academic, 
sporting and cultural achievement, as well as a high-care service to students as distinguishing features of 
Southern Cross District High School.   
 
This school is a learning and connected community, where student needs are placed at the forefront of every 
decision made. Our commitment to this includes implementing evidence-based programs that pursue excellence 
to ensure that all students achieve and strive for greatness at the level of which they are capable.   
 
As your Principal, I take pride in leading an exceptional school community.  In 2023, the leaders and staff at 
SCHS, through their current unity of focus and commitment to improved teaching and learning, focused on 
accelerating learning using evidenced based practises.  This resulted in the development of a common efficacy 
where opportunities being afforded to our learners is of the highest quality and meets the diverse range of 
interests and learning needs. 
 
I look forward to continuing our SCDHS narrative, of improving student outcomes, as we continue our trajectory 
of whole school excellence through our commitment to our students, caring and inclusive learning environments 
and ultimately, being a school of innovation that others aspire to.  As Principal, I give you my commitment that I 
will endeavour to embed a sense of lifelong learning with the staff so that they can maintain their 21st century 
educational currency.   I will ensure that we will prioritise our students to be problem solvers, collaborators, higher 
order thinkers, positive citizens who believe in inclusivity and are technologically aware to become 21st century 
digital natives who will be able to confidently contribute to our global society.  I have ensured that all our Middle 
School students now have face to face teachers, and for 2024, we have a full contingency of permanent staff. 
 

The 2023 Annual Report provides a summary of our school’s performance over the past year.  The 2023 Annual 

Report is an overview of our performance data, as well as a celebration of the fantastic year that was 20230.  

Whilst we have analysed performance targets outlined in the 2020-2023 Business Plan, due to the changes in 

staffing and interruptions from COVID, the School Board Agreed that we needed to extend the life of our Business 

Plan to 2023.  We have commenced the development of a new Business Plan and we will share this with our 

school community in 2024.   

 
Southern Cross District High School is proud to announce that we undertook a Public School Review in Term 4, 
which looked at: 
 

1. Relationships and Partnerships 
2. Learning Environment 
3. Leadership 
4. Resources 
5. Teacher Quality 
6. Student Achievement and Progress 

 
Our results of this review were fantastic.  We received a three year return, which meant that the Southern Cross 
District High School presented evidenced based on the above and external providers validated all our findings 
to a high degree. 
 

Finally, I would like to express my deepest and sincere gratitude to members of the School Board for their strong 

governance and Parents’ and Citizens’ Association for their continued support of the school, the Executive Team, 

the dedicated staff and students, their loyalty, energy and achievements are seriously appreciated by all, our 

wonderful volunteers who tirelessly give their time to us and of course, to our students, who are the reason we 

are here.  It is with great pleasure and pride that I present to you the Southern Cross District High School Annual 

Report for 2023. 

 
LOUISE DAVIDSON 
PRINCIPAL 
 

 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Comments: 

Student numbers have fluctuated over previous years as we have a transient population. 
With some mining companies in the region moving to a drive-in drive-out workforce, and a 
number of local farms being bought up by larger farming ventures the number of families in 
town has declined over the past few years. 
 
Families with younger students often choose to enrol their children at the local private 
school as they operate a 3-year-old program, which affects our Kindy and early childhood 
enrolments. 
 
We are excited to show that our numbers are improving.  This graph has not captured all 
our students and our trends are on the incline. 
 

 



 
 

Workforce composition  

 

Staff Numbers 

            

             

    

No FTE AB'L 

  

             

Administration Staff 

  

Principals 1 1.0 0 

  

Associate / Deputy / Vice Principals 1 1.0 0 

  

Total Administration Staff 2 2.0 0 

  

             

Teaching Staff 

  

Other Teaching Staff 7 6.2 0 

  

Total Teaching Staff 7 6.2 0 

  

             

School Support Staff 

  

Clerical / Administrative 3 1.7 0 

  

Other Allied Professionals 7 2.2 0 

  

Total School Support Staff 10 3.9 0 

  

             

Total 19 12.1 0 

  

             

              

 

Comments: 

 
Southern Cross DHS’s workforce is based on a blend of community people, and those who 
apply to work with us from a variety of other locations. The school has experienced teachers 
who drive the teaching and learning schedule of the school. Administration had been stable 
for 2023 and this will continue into 2024, retaining the same Principal, Deputy Principal, and 
same Manager of Student Services.   
 
In 2023, like most schools in the Wheatbelt we struggled to find staff and sought the services 
of several flying squad teachers, who all bought their different skill sets to engage and 
continue the education of our students. 
  
Attracting and retaining teachers has historically been a challenge, largely due to our 
location and housing accessibility. 
 
However, 2024, sees us with a full contingency of permanent staff, continuing in their 
teaching roles. 

 



Student Attendance  

  

 
 
 

 
 
 
 

Analysis and impact of evidence 

 
The Overall Primary attendance in 2023 was 78.10% which is below that of like or WA Public 
schools. Overall Secondary attendance was 80% which was above like schools but below 
WA Schools. 
 
Attendance at Southern Cross DHS is often subjective to requirements for students or family 
members to attend appointments in Perth or other regional centres. Illness travels quickly in 
a small community, so it is also a significant factor in attendance at various times throughout 
the year, particularly in 2023 with Influenza A and anther bought of COVID. 
 
 
 

How non-attendance is managed by the school 

ATTENDANCE PLAN 

 

The school’s Attendance Plan supports improvement in this key area. It is acknowledged 
that severe attendance issues remain a concern, especially at the middle school. These 
issues are complex and difficult to resolve.  

The Attendance Plan contains Targets and importantly focuses on Monitoring and Follow 
Up Procedures, Intervention Strategies, Recognition Strategies and Data Collection. 
Notably, the plan includes the strategy of building a range of options to re-engage students 
especially those with anxiety as anecdotally this is becoming more frequent with the non-
attending students. 

 



  

We have a current attendance rate of 78% and this is impacted by a family with three children 
who are weak attenders. 

Attendance – Primary (Years 1-6) 

Primary student attendance in 2023 was 77.%, not as high as like or even DoE public 
schools. 

The 2023 attendance rates in the primary and middle school campus, especially Semester 
2, have been impacted by COVID-19.  
 
Parents are called regularly when a student is absent without a reason, in aim of reducing 
any unnecessary absences. Parents of students in the ‘indicated’, ‘moderate’ and ‘severe’ 
categories are contacted to discuss the impact that the student’s attendance is having on 
their education. If an improvement is not noted, parent meetings are conducted to put a plan 
in place.  
 
Attendance – Secondary (Years 7-10) 

Secondary student attendance in 2023 was only just below that of and DoE Public Schools.  
 
Covid-19 has impacted upon our attendance, but it remains a concern on our Middle 
Campus. We have refined our processes to ensure more accurate record keeping.  
 
Our follow up with parents is now a daily occurrence for any absence. Letters from the 
Principal are sent to follow up with parents for students in the moderate and severe 
categories, but an increasing trend of mental health related issues noted, particularly 
anxiety, as the reason for absences is of concern. Additionally, a changing demographic of 
students enrolling whose poor attendance is already a concern, often with parent consent, 
upon enrolment is a contributing factor. 
 
We have been actively involved with Attendance and Participation officers in the Region. As 
attendance is often an indicator of engagement, staff meeting discussions are held on 
engagement in classes with our staff. 
 
We have also instigated a vulnerable families meeting, in which small children attend and 
the Shire, WAPOL, the men’s shed and the nurse practitioner, to discuss how to best support 
student attendance. 
 
 



 

Student Achievement and Progress 

  

 
 

 
 

 
 
 

 
 
 
 
 

 
 
 
 
 
 
 
 

 
        
 
 
 
 
 
 
 

This graph indicates the 
performance of our students in the 
NAPLAN Grammar and Punctuation 
assessment, compared to Like 
Schools. Our students are above like 
schools for all year levels except for 
Year 7, which is only slightly below 
that of Like Schools.  These are 
great results; however, we would like 
them to be even better.  

This graph indicates the 
performance of our Yr 3, Yr 5, Yr 7 
and Yr 9 students in the NAPLAN 
Spelling assessment, compared to 
Like Schools. Our students are 
above like schools for all year levels 
except for Year 7, which is only 
slightly below that of Like Schools.  
These are great results; however, we 
would like them to be even better. 
performed slightly below Like 
Schools.  
 This table indicates the performance 
of our Yr 3, Yr 5, Yr 7 and Yr 9 
students in the NAPLAN Writing 
assessment, compared to Like 
Schools. We are below that of like 
schools in every year level, except 
Year 7.   

This table indicates the performance 
of our Yr 3, Yr 5, Yr 7 and Yr 9 
students in the NAPLAN Reading 
assessment, compared to Like 
Schools. We are below that of like 
schools in every year level.  Our 
future plans for 2024 include the 
implementation of PreLit and Initialit 
in the primary school to improve 
these results.   
 

This table indicates the performance 
of our Yr 3, Yr 5, Yr 7 and Yr 9 
students in the NAPLAN Numeracy 
assessment, compared to Like 
Schools. We are below that of like 
schools in every year level, except 
for Year 7, where we are above like 
schools.  The results do show 
however, that we are quite close and 
can improve for 2024. 
 
 
 

 



Analysis and impact of evidence 

 
During analysis of our 2023 NAPLAN Data, the staff reflected and discussed individual and 
whole school results. The Comparative performance data was a good summary document 
to start with as it gave us a good overall snapshot of how well we’ve gone in comparison to 
the previous years and against like schools. The data highlights that our students are 
progressing above that of like schools or only just slightly below.  This is a fantastic result 
and highlights the dedication of our learners and staff to improve their results.  
 
Staffing changes also had an impact in 2023. We had several flying squad teachers to 
support our staff.  Attracting staff to our school, due to its location, and housing, is a situation 
that we deal with each year. 
 
Why are we seeing these results and what are we going to do about it?  
 
Year 3 – Staff felt our Year 3 results were pleasing. This could be attributed to our all-
encompassing Early Childhood program which, with our small numbers, provides an 
individualised program in the early learning years. A consistent explicit instruction approach 
was also recognised. Considerations moving forward are to continue these programs but to 
also have an emphasis on Daily Writing to keep improving sentence writing skills.  
 
Year 5 – Staff recognised that this cohort of students have improved performance and whilst 
still a small cohort, they continue to be competitive in 2023.  
 
Year 7 – Staff analysed the data and felt that our Year student results highlighted the fact 
that these students are improving overall.   
 
Year 9 – Assessment of the Year 9 data highlighted that our students are close to like school 
results, and we hope to build on these for 2024.   

 
 
 
 
 
 

 
 
 



 

Parent/student/teacher satisfaction with the school 

 
2023 School Opinion Survey, mandated as a whole system for 2023, due for 
Southern Cross in 2023. 
 
In 2023 the school conducted the biannual community survey. The survey is given to staff, 
students and parents. 
 

 
 



 
 
These are fantastic results and we are very pleased, however, we will always strive to 
improve on these. 

 



 
 
 
 
 
 



BUSINESS PLAN REVIEW 
 
 
 
 

 



 

 
 



 
 
 

 
 



2023 FINANCE 

 



 



 
 
 

 

 
 


