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Our vision is to provide a supportive and engaging environment enabling students to become successful individuals in a changing society 
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PRINCIPAL REPORT 

2017 was a year of change for Southern Cross District High School- our first year as an Independent Public School (IPS) and our second year as a Positive 

Behaviour Support (PBS) School. The way our school community has worked together to embrace these initiatives is something of which we can all be justifiably 

proud. 

My thanks go to our staff, parents, School Board, P&C and most importantly, our students, for their contributions to the development of our first Business Plan for 

2017-2019. We consulted widely and received valuable feedback during the process that has allowed for shared ownership of our future direction, as reflected 

in our school motto: Strive 

Success for all students through partnerships with home, school, our local community and the Eastern Wheatbelt Education Network 

Teachers and leaders are accountable for a continued focus on best teaching practices, using evidence based assessment processes to set achievable 

targets for improvement 

Respect for our STARS Positive Behaviour expectations is shown by all members of the school community 

Individual students will be provided with opportunities to achieve their full potential through a culture of “high performance, high care” 

Values are embedded in all aspects of school to build public confidence in SCDHS as a school of choice for our region 

Encouragement of our “best” standard, with each member of the school community taking positive experiences away from SCDHS 

Throughout our annual report a traffic light system is used to show our school self-assessment: 

 
 
 
 

 

As we look back on the year, it really is an opportunity to reflect on our many successes and celebrate what a fantastic school we have at Southern Cross DHS. 

I look forward to working with you all again in 2018. 

 
Sally Panizza 

Principal 

 

 

 
   

 Target or strategy achieved 

 Target or strategy in working progress 

 Target or strategy in planning stages 
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CHAIRPERSON REPORT 

As we come to the end of our first year as an IPS, it is timely to review the 

year’s activities, to regain focus where required and to acknowledge 

achievements of our Board, our staff and our students. We have changed 

the format of our annual report this year to reflect the school self-

assessment undertaken against our Business Plan, clearly showing our 

progress and setting the future direction for 2018. 

The transition from a Council to a Board was a rather painless operation, 

being due largely to Sally Panizza’s assistance and guidance. Sally has 

attended all IPS and Board training from the outset and she has a very 

good understanding of the role of Principal and the relationship with the 

Board and the general community. Board training has been ongoing 

throughout the year and I congratulate all incumbents for their patience, 

integrity and application to ensure the training was well received and 

acknowledged. My personal thanks go to all Board members for their 

assistance during the year. 

First, our appreciations go to our retired principal Martin Spykers for his 

assistance over the years and for his contribution to our application to 

become an IPS. Our thanks to Sally for the way in which she has applied 

herself, both as acting Principal and now, as the substantive Principal. A 

school can only be as good as its Principal, and we are well equipped with 

Sally Panizza at the helm. A huge thanks also to Bec Stewart, acting Deputy 

in Semester 1 who has gone on to take the acting Principal position at 

Koorda PS and Sarah Perrett, who joined us from Dalwallinu DHS as acting 

Deputy for Semester 2. We wish Sarah every success in her new role as 

Principal at Moorine Rock PS and welcome Michael Everett to our team as 

Deputy Principal in the new year. 

To all our staff members, thank you for your dedication and tireless efforts 

throughout the year, you have our students’ best interests at heart and this 

is reflected in improved behaviour data and higher student achievement. 

Southern Cross DHS is blessed to have one of the most active and efficient 

P&Cs I have ever seen. They punch well above their weight and have 

provided our students with excursions and activities which would have 

otherwise been unavailable to them. 

Cleveland Cliffs and other businesses within our community have continued 

to support our school. The symbiosis which exists between Cleveland Cliffs 

and our school is invaluable in preparing our students for gainful 

employment in the workforce, with our unique work experience program 

winning a major award. Our School Board looks forward to the resumption 

of our student council meeting with Shire councillors on a regular basis 

again, to give a great understanding of local government and the 

processes involved in achieving outcomes, as well as providing a voice for 

local youth. 

We have had an interesting year, with changeovers of administration staff, 

high transiency rates for students and an ICSEA rate in a downward trend. 

This has brought about challenges, which have been met and, as they are 

dynamic, demand constant review. However, Southern Cross DHS 

continues to be a school in which students are our core business and 

central to all we do. I look forward to meeting these challenges and 

providing the best outcomes 

for our students, our staff and 

the community through our 

culture of high care and high 

performance.  

Gary Kenward 

Board Chair 
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P&C PRESIDENT REPORT 
 

The Southern Cross District High School P&C has had another busy year 

putting together fundraising ventures to benefit our children and much 

loved school. It has been great to have some new faces around the 

meeting table in 2017 as well as our loyal P&C members who every year, 

continue to be available rain, hail or shine. 

 

Throughout 2017 our fundraising ventures included 2 x Outdoor Movie 

nights, a Mother’s Day Gift Stall and Mother’s Day Cake Stall, Easter Raffle, 2 

x Discos and a Food and Glow stall at the Agricultural Show. A very big 

thank you goes to both Sara and Colin Loader for the constant use of their 

Donut machine. Donuts by far, are our biggest fundraising money maker 

and we appreciate it whole heartedly. Thank you also to Petrina Pearce, 

who also kindly offers the use of her Popcorn machine at our Movie Night 

fundraisers. We are pleased to be able to assist the school by donating our 

fundraised monies, to be put towards different projects for the benefit of 

our students, with the tree fort being our major project for the year. 

 

Sadly, it’s been 12 months since we lost Mrs Meryl Spijkers. This year saw the 

P&C honour her by creating a space in her much loved early childhood 

area with the “Meryl Spijkers Memorial Buddy Bench”. Meryl has been 

dearly missed by our school community and our Early Childhood staff have 

kindly worked with the P&C to set up a nice space for the buddy bench for 

our Kindy to Year 2 students to sit and relax. 

 

  

 

 

 

 

 

 

 

 

Our new tradition of ending the school year with a colour fun day 

continued again in 2017 with a lunch for teachers and students, as well as 

some fun activities at the oval. Deb Hodge kindly donated colour run packs 

to the P&C so the students and staff ran a course getting splashed with 

colours then pelted with water balloons. Western Power kindly offered a 

water trailer for us to use. I’m sure all the staff enjoyed a little payback! 

 

A very big thank you goes to the tireless Committee and members of the 

P&C for your volunteer work in 2017. We are a small but very active working 

group and I would just like to extend my heartfelt thanks for all you do, your 

efforts do not go unnoticed and you are all a great asset to our school 

community. Thank you also to Sally, Bec and Sarah for attending all our 

meetings and for all your support throughout the year, we really appreciate 

the time you put into our Committee. 

 

We are always looking for new faces with new ideas to join our team and 

you would be embraced with open arms. The Annual General Meeting for 

2018 will be in Week 3 of term 1 next year at 7pm, Wednesday 15 February 

and we are looking forward to another successful year of fundraising. I 

would encourage all parents to get on board & come along. 

 

Lastly……as Jason & I will be making a sea change with our family in the 

middle of 2018, I will be stepping down from the P&C Committee next year. 

I would like to take this opportunity to thank every single person I have had 

the pleasure of volunteering with over the last 5 years being involved in the 

P&C. You are all a wonderful group of people who only want to provide the 

best for our school and its students…..you all know who you are, I 

appreciate every single one of you, what you have done and what you 

continue to do for our children’s school. 

 

 

Deanne Noone 

P&C President
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ACHIEVEMENT TARGETS 
 

1. By 2020 the achievement of the stable cohort of students in 

NAPLAN Reading will be equal to or higher than like schools for: 

 

 

 

2. By 2020 the achievement of the stable cohort of students in 

NAPLAN Writing will be equal to or higher then like schools for: 

 

 

 

 

  3. By 2020 the achievement of the stable cohort of students in 

NAPLAN Numeracy will be equal to or higher than like schools for: 

TARGET 2017 

1.1    PP On Entry to Year 3  

1.2    Yr 3 to Yr 5  

1.3    Yr 5 to Yr 7  

1.4    Yr 7 to Yr 9  

 

   

 

   

 

 

 

 

 

 

TARGET 2017 
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1.2    Yr 3 to Yr 5  

1.3    Yr 5 to Yr 7  

1.4    Yr 7 to Yr 9  
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4. By 2020, each class average percentile will increase by 5% in 

ACER Progressive Achievement Test (PAT) Science from the 2017 

baseline 

CLASS GROUP 2017 baseline 

Year 3 56% 

Year 4 53% 

Year 5 33% 

Year 6 39% 

Year 7 40% 

Year 8 27% 

Year 9 28% 

Year 10 17% 

 

5. By the end of 2019 raise the percentage of students achieving 

“consistently” across the Attitude Behaviour Effort (ABE) report 

indicator “works to the best of his/her ability” for: 

 

TARGET 2017 

Sem 1 Sem 2 

5.1 lower primary: student av from 41% to 55%  31% 43% 
5.2 primary: student av from 42% to 55%  45% 41% 
5.3 secondary: student av from 38% to 50% 44% 38% 

 

 

 

 

 

 

 

 

 

6. By 2019, raise the percentage of students achieving regular 

attendance (90% or above) 

 

TARGET 2017 

Sem 1 Sem 

2 

6.1 Ten primary students will move from “at risk 

indicated” attendance to “regular” attendance (2016 

Sem 2 44% reg attendance) 

50% 

-7 

58% 

+1 

6.2 Six secondary students will move from “at risk 

indicated” attendance to “regular” attendance (2016 

Sem 2 32% reg attendance) 

25% 

-2 

34% 

+2 
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7.  By 2020, National School Opinion Survey responses for “student 

behaviour is well managed at this school” will increase 

 

 

 

TARGET 2016  

7.1 For parents above 75% selecting agree or strongly agree 

 

80% 

7.2 For staff above 80% selecting agree or strongly agree 

 

84% 

7.3 For students above 50% selecting agree or strongly agree 42% 
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Quality staff, successful learners- all students achieve their potential through excellence in teaching and learning  

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 
 

 

 

 

 
 

 

 

 

 

 

 

 

Teaching: 

 Teachers plan, teach and assess according to the WA Curriculum and Judging Standards Schools 

Curriculum and Standards Authority (SCSA) documents 

 Through a disciplined dialogue process teachers will analyse and use student performance data to: 

-inform teaching and learning 

-differentiate curriculum 

-identify trends at the whole school, classroom and individual level 

-allocate resources in a targeted manner 

 Staff use whole school approaches as per operational plans and contribute to the annual review of 

operational plans, setting future direction 

 All students on documented plans are monitored and progress is measured through the collection and 

Analysis of ongoing individual assessment and whole school Students At Educational Risk (SAER) tracking 

 
Learning Environment: 

 Technologies will be well resourced and strategically used for students to actively and ethically 

communicate and collaborate 

 Improve the consistency of expectations and routines for Literacy and Numeracy blocks between 

teachers and classrooms 

 National Quality Standards (NQS) audit requirements will be met by the end of 2019 

 

Relationships: 

 Collaborative planning and moderation will occur through phase of development teams 

 Collegiate support through peer observation to provide feedback on performance and development 

goals 

 Student feedback will be sought and valued 

 

Leadership: 

 Provide targeted professional learning to build capacity of all staff 

 Use staff expertise for instructional and behaviour management coaching 

 Align performance management and professional development goals to the Australian Institute for 

Teaching and School Leadership (AITSL) standards or competency frameworks 

 

Resources: 

 Human resources are deployed in order to achieve the best possible student outcomes 

 School self-assessment indicators guide resource planning and allocations are made to address identified 

needs 

CELEBRATIONS: 

 All staff upskilled in the disciplined dialogue 

process and actively involved in the review of 

academic and non-academic data 

 Moved from working towards to meeting in 

areas 3,4 and 5 of the National Quality Standard 

for Early Childhood 

 Level 2 Library Officer time increased to allow for 

IT resource management 

 Mentors (known as “marigolds”) assigned to all 

graduate teachers 

 Phase of development teams used for 

collaborative planning and moderation 

  Selected staff engaged in a variety of Digital 

Technology PL to lead the introduction of this 

new curriculum area across the school 

 Peer observation successfully added to 

performance management 

RECOMMENDATIONS: 

 Conduct an audit on cost centre expenditure in 

line with business and operational plan targets 

 Develop a whole school Science Operational 

Plan 

 Students At Educational Risk policy and 

database to be further developed 

 Numeracy will be a whole school focus in 2018 
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RECOMMENDATIONS: 

 Conduct an audit on cost centre expenditure in 

line with business and operational plan targets 

 Develop a whole school Science Operational 

Plan 

 Students At Educational Risk policy and 

database to be further developed 
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Positive school culture and environment- ensure all students and staff feel safe, cared for, valued and develop as resilient individuals  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Teaching: 

 All staff, students and parents will actively be part of our school Positive Behaviour Support (PBS) 

program 

 All teaching staff to be trained in Classroom Management Strategies (CMS) within first 2 years of 

contract 

 Cooperative learning strategies will be integrated across all year levels and learning areas 

 You Can Do It  (YCDI) values and our PBS behaviour expectations are explicitly taught and promoted 

across the school 

 
Learning Environment: 

 Students’ work will be prominently displayed in the classroom, building a sense of ownership and 

belonging 

 All learning environments will display and refer to our STARS behaviour expectations 

 Will meet the Learning Environment standard from the Aboriginal Cultural Standards Framework at the 

Culturally Competent level 

 

Relationships: 

 Maintain staff cohesiveness and professionalism through our agreed code of conduct 

 Engage students, families, community partners and other agencies to address attendance issues for at 

risk students 

 Relationships between all stakeholders will reflect our PBS STARS behaviour expectations 

 Responsibility for staff and student wellbeing is shared by all stakeholders 

 

Leadership: 

 Provide opportunities for career development through the use of the AITSL standards 

 Provide support and opportunities for staff to strengthen their professional expertise 

  Develop and implement induction processes for new administration and staff 

 Acknowledge and celebrate the successes of students and staff  

 

Resources: 

 Resources will be used to address current and future needs to optimise high care for students 

CELEBRATIONS: 

 PBS 5 key behaviours selected and SCDHS 

behaviour matrix completed 

 100% of teaching staff trained in Classroom 

Management Strategies by the end of 2017 

 SSENBE team used to upskill all staff in strategies 

for teaching students with complex trauma 

 Behaviour Management Plan updated with all 

staff to better align with PBS 

 A variety of projects undertaken to ensure our 

learning environment meets the culturally 

competent level of the Aboriginal Cultural 

Standards Framework 

RECOMMENDATIONS: 

 Attendance will continue to be a priority area in 

2018, building on the improvements from 

Semester 2 

 Review the staff code of conduct in line with PBS 

and use as part of performance management 

process 

 Student feedback forms based on 7Cs to be 

developed in 2018 
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Teaching: 

 Strengthen and support the current  Professional Learning Communities within our school 

 Create and resource opportunities for whole school staff collaboration within the Eastern Wheatbelt 

Education Network (EWEN) schools 

 Explore options to develop partnerships with schools within the wider Wheatbelt Education Region 

 
Learning Environment: 

 Ensure Aboriginal culture and local history is reflected throughout the school environment 

 Sustainability will be reflected in the learning environment including the choices of playground 

equipment and gardens 

 Students will be involved in the design and upkeep of the school environment 

 

Relationships: 

 Recognise and strengthen professional relationships with local businesses and community groups 

 Work with other professionals and outside agencies to maximise potential for success for all students 

 Use a range of  strategies to communicate, connect and inform parents and carers 

 Active involvement of the P&C to support the school’s strategic direction 

 

Leadership: 

 Contribute to the development and direction of Professional Learning Communities 

 Be ambassadors for SCDHS and actively seek public relations opportunities to lift the school profile within 

the wider community 

 Board members will be inducted and trained to ensure strong governance 

 Student council will attend shire council meetings to provide a voice for local youth 

 

Resources: 

 Open and transparent communication processes between the Board and the school underpin budget 

management  

Connected community- working collaboratively with all stakeholders in the school and wider community to improve student outcomes and raise the school profile 

 

CELEBRATIONS: 

 Student council surveyed all classes for 

playground ideas, selecting  the tree fort to be 

constructed in 2017 

 P&C funded PBS poster competition and 

donated end of year STARS student award 

 K/P vegetable gardens expanded to include a 

weekly vegetable shop for staff, parents and 

community 

 School board induction policy/ checklist 

developed and reformed meeting agenda 

master to reflect business plan alignment 

RECOMMENDATIONS: 

 Work with network principals to allow for staff 

and student collaboration in 2018 

 All staff to visit local museum on first SDD to 

develop an understanding of local history 

 Seek opportunities to expand our Yr 10 work 

experience to other local businesses 

 Update and have a fully functioning school 

website 
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POSITIVE BEHAVIOUR REVIEW 
2017 is the second year of the PBS process for Southern Cross DHS. Our committee have worked tirelessly in consultation with staff, parents, 

community and students to develop our STARS acronym for behaviour- Safety, Take Responsibility, Achieve, Respect, Support. This year, we held 

a poster competition and have our final posters displayed around the school. We have also developed a behaviour matrix for the school, 

outlining what each of our behaviour expectations looks like in the classroom, playground and online. 

The graph below tracks our behaviour data from Integris for the last four years, clearly showing the impact of PBS and our You Can Do It 

program at our school. These results are a huge success, and a credit to all at Southern Cross DHS. 
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